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Employees are entitled to statutory parental bereavement leave (SPBL) if a child for whom 
they have or were due to have parental responsibility has died or been stillborn after 24 weeks 
of pregnancy. 

Leave can be taken as one week, two consecutive weeks, or two separate weeks, at any time 
within the first 56 weeks after the child’s death. 

Notification 

During the first eight weeks after a child has died, you, or someone on your behalf as 
necessary, need only give notice to the Council to take SPBL before you are due to start work 
on the first day of leave. If you have already started work, then officially your SPBL period will 
start on the following day. If you want to cancel it at any time during the first seven weeks you 
can do so as long as it has not started. 

After eight weeks, you need to give at least a week’s notice to the Council to take SPBL. You 
can cancel it with a week's notice, or re-book it by giving a week's notice. 

When giving notice to take SPBL, you must tell the Council: the date of the child’s death; when 
you want your leave to begin; and whether you want to take one or two weeks leave. You can 
give notice by telephone or by email or by letter. 

Parental Bereavement Pay 

To qualify for statutory parental bereavement pay (SPBP) during such leave you must have at 
least 26 weeks’ continuous employment ending on the Saturday before the child died and 
normal weekly earnings of at least the lower earnings limit. It is paid at the same rate as other 
statutory family leave pay, which is subject to change every year. You can check the most up-
to-date figure with the Responsible Financial Officer. 

To claim SPBP, you must confirm the following information in writing within 28 days of starting 
any period of SPBL: your name; your entitlement to SPBP; the dates of SPBL you want to 
claim the pay for; the date of the child's death; and your relationship to the child. You can 
provide this information at the same time as giving notice to take SPBL, as set out above, so 
long as it is in writing. 

Other Leave Entitlements 

In addition to parental bereavement leave, if you qualified for: 

• maternity or paternity leave and pay and your child has died or been stillborn, you are still 
entitled to such leave and pay 

• adoption leave and pay, then the adoption leave entitlement runs for another eight weeks 
from the end of the week in which the child died (unless it would already have ended 
sooner) 

If your planned period of SPBL coincides with another statutory family leave right, your SPBL 
will end at the start of that other leave. If you wish to take SPBL at the end of the other statutory 
family leave period, then a fresh notice to take the leave will be required, as per the above 
notice requirements.  

Compassionate, Bereavement or Dependants leave may be available, at our discretion, under 
our separate policies. Please speak to the Town Clerk, Deputy Town Clerk or HR Officer if you 
require time off in addition to parental bereavement leave. 



Parental Bereavement Leave Policy 2026-27 DRAFT 3 

See also: 

• Carer’s Leave policy 

• Compassionate/Bereavement Leave policy 

• Emergency Time Off for Dependants policy 

• Parental Leave (Adoption, Maternity and Paternity) policy – this includes Bereaved 
Partner’s Paternity Leave 
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